Wellington Petanque

Representative Selection and Preparation
Introduction

This paper has been developed to generate a debate on:

· How we select our four representative teams?

· What training will be put into place prior to each tournament?

· At what stage in the year do we select our squad/team for each of the four tournaments? 

· When do we appoint Selectors/Coaches and Team Manager?
Annual Tournaments

Selection for representative duties are made for four tournaments (home one year, away the next) each year, they are:

Chanticleer Cup 
held in August last year

Tri-Star (Open)

held in November last year

Tri-Star (Senior)

held in March last year

Haines Cup

held in December last year

Options for Discussion
Assuming all four tournaments are held roughly the same time each year I put forward the following suggestions.

1) The WPA appoints Selectors/Coaches(minimum of two) and a Team Manager for the 12 month period at the beginning of the calendar year, no later than March each year.  This could be the same Selectors/Coach/Manager for all four tournaments or different selectors for each tournament.  Unless in exceptional circumstances it is expected that the Selectors/Coaches and Team Manager would be non-playing members of the team.
2) A squad is selected for all four tournaments based on the Regional rankings, top 12 open players and top 12 Senior players(Open to suggestions on this) as at 31 March and then the selectors have the option of drafting in a further 6 players who are outside the top 12 rankings.  The selection of the top 12 will depend on whether they are eligible for each of the tournaments therefore selection will be of the top 12 players eligible to participate in the tournaments or those available for selection.  In addition, the selectors will have the option of adding players to the training squad who produce outstanding performances during the year.  By selecting the squad early you give players some certainly around their inclusion in the squad for the year.  However, it does not give certainly of selection but does give the opportunity for players to plan for the 12 month period based on possible selection for any of the four tournaments.
3) The Chanticleer match against Auckland is targeted towards development players but there does not appear to be any clear definition of what this means.  Also the fact that we have an Open and Senior sections adds to the complexity.  Do we target the Open section for development players only?  We need to agree on what we are trying to achieve with the Chanticleer match being for development players and ensure it is clearly understood by all clubs and potential representative players.  How does Auckland define their selection of the Open and Senior sections, is this relevant or not?

4) There would be an expectation that a minimum of 2 training sessions would be held prior to each tournament or a minimum of 6 per year given that it is difficult to get players together especially as the Tri-Star and Haines Cup are played reasonably closely together.  Because of the closeness of these two tournaments the two training sessions could be combined to save players time and cost.
5) The decision on who is selected for each of the tournaments is made by the Selectors/Coaches from the squad assembled.  Just because you are ranked in the top 12 in the region does not give you an absolute right to selection.

6) By selecting the squad early this enables selectors to arrange practices prior to each tournament, to develop combinations but also more significantly where the tournaments are held at a home club, practices can be arrange so players can get use to the terrain. Where tournaments are held outside of the region it may be possible to play at a local club that has similar terrain to where the tournament will be paid.
7) A job description should be drafted for the selectors/coaches so they are aware of their obligations to the Association and to the players.  Draft attached.
Job Description

Title of Position:
Regional Selector/Coach, Wellington Petanque Association

Purpose of Position

To engage with the regional Petanque Clubs to identify, select, coach and develop players to increase the pool for selection for Wellington Regional teams.

Key Tasks
· Selection of the wider train/development squad using Regional rankings as a guide

· Selection of the teams for Chanticleer Cup, Tri-Star and Haines Cup

· Identify potential club players to join the wider training squad

· Provide coaching/training to develop players Petanque skills and tactics of the game

· Develop team culture and team tactics

· Identify and develop team combinations that best suit the tournament they are selected for

· Written report to Wellington Petanque Association after each tournament

· Provide players with the best possible opportunity to develop their Petanque skills

Personal Experience
· Wide knowledge, experience and understanding of Petanque

· Experience in running training/development programmes

· High understanding of the tactics of Petanque

· Good team management skills

· Good organisation skills

· Coaching experience
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